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SEPARATIONS 

□ 2018 Separations (91) □ 2019 Separations (85) 
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Does not include Consultants, Registry and House Staff 







































CCH HR Activity Report- Turnover 


CCH TURNOVER 
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□ FY18 CCHHS Turnover 
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Include Consultants, Registry and House Staff 
FY18 data is through 12/31/2018 
































CCH HR Activity Report- Open Vacancies 
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^Credentialed Positions: Physicians, Psychologist, Physician Assistant I and Advanced Practice Nurses. 


















Count of positions 


CCH HR Activity Report- Hiring Snapshot 

Thru 12/31/2018 
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379 ( 4 9.6%) of the positions in process 
are in the post-validation phase 
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CCH HR Activity Report- Nursing Hiring Snapshot 

Thru 12/31/2018 


226 Positions in process 
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119 ( 53 %) of the positions in process 
are in the post-validation phase 
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257 Vacant positions 

This number include only those positions in which Human 
Resources have received Request to Hires. 





















Nursing Activity Report Turnover 


CCH TURNOVER 
Turnover Year-to-Date 

Head Count: 1,438 
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FY19: 1,438 - Nurses / 15 - Separations 
FY18: 1,426 - Nurses / 19 - Separations 


































CCH HR Activity Report- Finance Hiring Snapshot 

Thru 12/31/ 2018 
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are in the post-validation phase 


r 


± 














& 








<e.' 


.0 












6® 




o 






& 






















o 




.'0 


0 




o 










X?"' 

6^ 








. 0 ^ 




Shared Responsibility 


Human Resources 


Management 


Human Resources 


Shared Responsibility 


COOK COUNTY 

HEALTH 

CCH Board of Directors I 01/25/2019 



10 













